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LA SALLE UNIVERSITY’S WEEKLY INFORMATION CIRCULAR
February 21, 1992
Candidate for 
U nited States Senate  
on Cam pus
The Council for Leadership Excellence (CLE) 
presents Stephen F. Freind, Republican primary 
candidate for U.S. Senate from Pennsylvania on 
February 25, 1992 at 12:30PM in Olney 100.
Mr. Freind, currently a Pennsylvania State House Representative, will speak on 
"Shaping American Values through Political Leadership." This is a tremendous 
opportunity for the La Salle Community to learn first hand how Mr. Freind intends 
to take on U.S. Senator Arlen Specter and the Washington "establishment". Prior to 
entering politics, Mr. Friend was a very effective FBI agent and Philadelphia assistant 
district attorney.
According to the Philadelphia Daily News, Mr. Freind is without question, the 
state's most controversial lawmaker". He has been effective on issues like auto 
insurance reform and law enforcement. He is against taxes, big government, gun 
control, and school strikes. Freind is also nationally known for his strong pro-life 
position.
We look forward to seeing you there-all students, faculty, and staff 
are welcome!
Campus News is distributed weekly to foster communication and encourage information sharing 
among University departments. Articles submitted are the responsibility of their authors alone and do 




Office o f the President
TO: All University Personnel:
At its meeting of February 6, 1992 the Board of Trustees adopted a Policy Regarding 
Conflicts of Interest. While only those individuals who report directly to an officer, the provost any vice 
president or dean of the University will be asked to formally sign this form, it is incumbent upon everyone to 
be familiar with and comply with this policy statement. It is reproduced below for your information and 
records.
Sincerely,
Brother Patrick Ellis, F.S.C., Ph.D. 
President
LA S A L L E  U N IV E R S IT Y  
P o lic y  R e g a rd in g  C o n flic ts  o f In te re s t
Scope: The following policy applies to members of the Board of Trustees, officers and key staff
employees of the University. It is further intended to serve as guidance for all persons employed by the 
University, regardless of position, and in particular for those persons who have an obligation to carry out the 
policies and decisions of the University and to faithfully exercise their best care, skill and judgment for the 
benefit of the University and the furtherance of its mission.
For purposes of this policy, the term "key staff employee" refers to administration employees who 
report directly to an officer, the provost, any vice president or dean of the University.
Policy: Disclosure of Conflicts Officers, Trustees and employees have a responsibility to exercise 
the utmost good faith in all transactions involving their duties to the University. In the performance of their 
duties they can expect to be held to a strict rule of honest and fair dealing between themselves and the 
University. They should not use their respective positions, or knowledge gained therefrom, so that a conflict 
might arise between the interest of the University and that of the individual.
The policy of La Salle University is that if a transaction, made for the University, financially or 
personally involves any of the persons or organizations set forth below the affected officer, member of the 
Board of Trustees or key staff employee shall, when first learning of the transaction, fully disclose the 
precise nature of his or her interest or involvement. This policy extends to and covers transactions by the 
University acting by or through its officers, Board of Trustees, key staff employees or any other properly 
authorized employee or committee which also involves, financially or personally, any of the following persons 
or organizations:
1. An officer of the University, member of the Board of Trustees or key staff employee or a 
member of such person’s family (which shall mean a domestic partner, parents, siblings, 
children or any other close relative which shall mean aunts, uncles and first cousins); or
2. An organization with which the officer, member of the Board of Trustees or key staff employee 
is affiliated.
Disclosure required by this policy is appropriate and required as often and as frequently as 
necessary in the manner set forth below.
An officer, member of the Board or key staff employee is affiliated with an organization other than 
the University if he or she, or a member of his or her family:
(a) is an officer, director, trustee, partner, or agent of such organization; or
(b) is either the actual or beneficial owner of more than five percent of the voting stock or 
controlling interest of such an organization; or
(c) has any other direct or indirect dealings with such organization from which he or she knowingly 
is materially benefitted (e.g.. through receipt directly or indirectly of cash or other property) in 
excess of $5,000 a year, exclusive of dividends or any other distribution made pro rata to all 
holders of a particular interest in the organization.
To Whom Disclosure Made Disclosure by members of the Board of Trustees should be directed to 
the chair of the Broad, including disclosures by the president. Disclosure of all other officers of the 
University shall be directed to the president. Disclosure by any key staff employees shall be directed to the 
officer to whom he or she reports who should then forwarded it to the Director of Personnel for inclusion in 
the individual’s personnel file.
All signed documents disclosing material in accordance with this policy shall be maintained in the 
employee’s personnel file, available for the year-end audit. Information disclosed shall be held in confidence 
and made available solely to officers of the University required to know such information, and, when the best 
interests of the University would be served, by disclosure to the Board of Trustees.
Restraint on Participation Officers, members of the Board and key staff employees who have, or 
who have been found by the Broad or by persons to whom the Board may have delegated this responsibility 
to have, a conflict or possible conflict of interest in any matter to be decided upon by the Board or 
otherwise shall not participate in the consideration thereof unless the Board or the officer requests 
information or interpretation from the person or persons involved. The person or persons involved should 
not vote on such matters, and normally should not be present at the time of voting.
Advice on Determinations of Potential Conflicts Any person affected by this policy who is 
uncertain about the existence of a possible conflict of interest may request the Board or the officer to whom 
such person reports for advice on whether a conflict exists.
Dissemination and Review Copies shall be given to all officers, members of the board and key 
staff employees in these positions at the time this policy is adopted. Copies of the policy shall be given to all 
new officers of the University, all new members of the Board and to all new key staff employees at the time 
of their election or appointment. The Finance Committee of the Board of Trustees shall be responsible for 
recommending to the Board any revisions or modifications to this policy.
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February 21, 1992
Dear Faculty or Administrator:
Through the Christian R. and Mary F. Linback Foundation, a 
limited number of partial scholarships are offered each year to 
outstanding sophomores, juniors, and seniors of La Salle 
University. At this time, I would like to ask your help in 
locating the best qualified students for this award. You can 
assist the selection committee by nominating one or more 
candidates. A nomination sheet is enclosed for your convenience 
(please duplicate this form if you are nominating more than one 
student.)
The necessary requirements for nomination are as follows:
The student should be a leader who has made outstanding 
contributions to the La Salle Community through 
extra-curricular, and
a resident of New Jersey, Pennsylvania, Delaware, or 
Maryland, and
making normal progress toward a degree and have 
demonstrated financial need, and
be a full-time student in the day division.
Please return this sheet to my attention at the Financial Aid 
Office upon completion. Nominations will be accepted until 
Tuesday, March 17, 1992. If you should have any questions, 







CHRISTIAN R. AND MARY F. LINDBACK FOUNDATION GRANTS 
Student's Name and Address:
Organizations in which Student is a Member:
Person Nominating and Title:
Comments:
Signature of Person Nominating
Mail and  D uplicating emo
TO:
The University Community 
From:
Linda Ferrante, Director
Hours of Operation over Spring Break:
Monday, March 2 CLOSED
Tuesday - Thursday 8AM - 6:00PM 
Friday 8AM - 3:00PM
"Campus News "
Campus News is distributed to 
all faculty and administrative office 
personnel every friday morning.
Notices and/or articles should be 
submitted no later than 10AM thursday 
(one day prior to distribution) and are 
required to be endorsed by the 
requestor.
In keeping with campus 
recycling efforts, Campus News is an 
excellent means of paper conservation. 
Single sheet stuffers offer the greatest 
potential for paper waste. Everyone can 
make a valuable contribution to the 
environment by using Campus News 
instead of single sheet stuffers.
Submit Articles 










All University Personnel 
Rose Lee Pauline
Revised Federal Withholding Tax Tables 
February 21, 1992
In accordance with President Bush's mandate, the IRS has revised the 
federal withholding tax tables to decrease the amount of federal withholding 
tax withheld from your paycheck if you are single and earning under $53,200 or 
married and earning less than $90,200. This decrease in the federal 
withholding tax rates becomes effective in your paycheck dated March 3, 1992.
Although the IRS has reduced the federal withholding tax rate, there is 
no corresponding reduction in federal tax liability for 1992. As a result, 
some individuals may owe federal tax or additional federal tax at the end of 
the year. The IRS states that it will contact all employees in this situation 
and advise them on how to adjust their federal withholding to avoid owing 
additional federal tax when they file their 1992 annual returns.
If you would like to change your federal withholding now, you can do so 
by completing a new W-4 form in the Personnel Office. The Personnel Office 
staff cannot advise you on how to change your federal withholding status. You 
should contact the IRS for guidance.
Please contact the Personnel Office if you have any further questions.
951-1052
La Salle University Department of Nursing
Kappa Delta Chapter, Sigma Theta Tau International
Cordially invite you to the
Sixth Annual
Distinguished Lecture in Nursing
Women and AIDS:
The Challenge of the 1990s
presented by
Ann B. Williams, R.N.C., Ed.D., F.A.A.N.
Associate Professor 
Yale School of Nursing 
New Haven, Connecticut
on
Wednesday, March 11, 1992
seven-thirty in the evening
Ball Room, La Salle Union 
La Salk University 











Thursday, February 27 
12:30 - Olney 100
B O O Z E  N E W S
Alcohol Related Information For 
Institutions of Higher Education.
Alcohol & Other Drug Program x-1355 February 1992
While researching a paper 
on collegiate drinking, I have 
encountered numerous 
approaches employed by 
professional staff and faculty 
to impact alcohol use/abuse by 
college students. What 
follows is a brief compendium 
of these ideas for your 
consideration:
1. In schools with a 
traditional 'party night', to 
schedule quizes, tests, and 
oral presentations on the 
day following can 
significantly decrease 'party 
night's drinking with a 
corresponding increase in 
Friday class attendance 
(Thursday nights at U.C. Santa 
Barbra).
2. Development of 
curriculum based courses in 
peer education increased both 
student participation in peer 
education and the quality of 
that programming (Syracuse 
University).
3. Curriculum based 
courses in alcohol and other 
drugs are both popular with 
students and increase campus 
awareness/knowledge re 
responsible decision making 
concerning alcohol (U. 
Wisconsin, Madison; U.C. at 
Berkley; Rutgers).
4. Students respond best 
to alcohol/other drug 
information when presented by 
(in order of preference) 
peers, print information,
campus alcohol/other drug 
specialist (all of which are 
available at La Salle).
5. Core themes echoed by 
faculty and administration 
(eg. 'getting drunk is never 
safe') solidify campus 
attitudes re alcohol and other 
drugs (Pa. Assoc, of 
Colleges & Universities).
Consider the above as you 
assert your influence on 
campus. If you have 
additional ideas, please share 
them. If you would like to 
find out more about any of 
these, please call Robert 
Chapman Coordinator of the 
Alcohol & Other Drug 
Program at x-1355.
To date this semester 
some 60 programs reaching 
better than 1000 Students 
(plus an unknown number of 
radio listeners) with alcohol 
and other drug information 
have been presented. Should 
you wish, take advantage of 
prepared Freshman Year 
Experience programs or the 
'Cover For a Prof' program 
that will take your class when 
you must be away because of a 
professional engagement.
J O B O P P O R T U N I T Y
Manager of Debit Card Operations
This position is a full time, 12 month/year, professional 
appointment. The Manager of the Debit Card Office is responsible 
for marketing, budgeting and all administrative and operational 
aspects of debit card operations on campus. Candidates should 
possess good organizational, communication and technical skills.
A Bachelors degree in Management, Information Systems or Business 
Administration is required along with two (2) years of business 
experience.
Candidates interested in the above position may submit a resume 
and references to:
Stephen C. Greb 
Director of Food Service 
Box 812 
Campus Mail
La Salle University is an EEO/AA Employer
ASSISTANT REGISTRAR
Responsibilities: assist Registrar in maintenance
and oversight of student academic records system, 
registration process, graduation clearance; perform 
basic statistical reporting, information retrieval. 
Qualifications: Bachelor's degree, 3 years
experience in office responsible for records 
development & maintenance, knowledge of data 
processing, well-developed written and oral 
communication skills. Send resume and two letters 
of recommendation by March 6, 1992 to:
Dominic J. Galante 
Registrar
La Salle University 
1900 W. O lney Avenue 
Phila. PA 19141-1199
La Salle University is an EEO/AA employer.
Concert and Lecture Series Notes
After a hiatus for Business Awareness Week, the Series returns on Tuesday, February 25, at 
12:30 p.m. with a talk by Professor Walter Holbling on "The Midwest Small Town in 
American Literature: From Main Street to Lake Wobegon and Halfway Back." Professor 
Holbling’s talk will be presented in the Dunleavy Room, on the third floor of the Union 
Building. Dr. Holbling is University Professor and Director of the American Studies Institute 
at Karl Franz University in Graz, Austria. His visit to La Salle is co-sponsored by the Austrian 
Cultural Institute.
********
After another hiatus for the spring break, the Series returns with the first of a number of talks 
examining aspects of cultural diversity. This first talk is by the Philosophy Department’s Dr. 
William Sullivan and is entitled "Born to Shop: Cultural Diversity Versus Global
Consumerism." Dr. Sullivan will present his talk on Thursday, March 12, at 12:30 p.m., in 
the Dan Rodden Theatre in the La Salle Union Building.
FACULTY SELF-SUPPORTING RECEPTION 
2:30 PM, FRIDAY, FEBRUARY 28 
FACULTY DINING ROOM
Multiculturalism, Pluralism, Political Correctness, 
Affirmative Action, Internationalization, Globalism...
What's in a Name?
A conversation to define some commonly used terms.
